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Making It Work! – Part II Conference

The Southern Area Supported Employment Consortium has hosted its second conference for people with disabilities on access to employment through appropriate ongoing support.

Kieran Molloy, Chairperson of the Southern Area Supported Employment Consortium (SASEC) and Head of Training Service with Cedar Foundation, said, “People with disabilities continue to face real barriers in accessing training and employment opportunities, particularly in the current difficult economic circumstances. Therefore the Southern Area Supported Employment Consortium is pleased to host the ‘Making it Work Part 2’ conference so that key decision makers can to hear at first hand the views and concerns of local people with physical and sensory disabilities. SASEC believes that the conference is an excellent example of how partnership working and direct engagement with people with disabilities can be used to improve services.”
Delegates welcomed the information provided by speakers.  They raised concerns, however, the potential lack of funding to implement the strategies and positive measures discussed.  There was a shared feeling that opportunities for real dialogue with disabled people were still being missed and that there were still not enough supports in place to help people with disabilities to access training and employment.  These concerns will be raised with the specific government departments and agencies. 

Bernie Redmond from the Physical and Sensory Disability Unit at the Department of Health, Social Services and Public Safety worked with service users, their families and carers, key community and voluntary organisations, and Health and Social Care representatives to develop the draft Physical and Sensory Disability Strategy which is due to be published in July.

“The focus of the strategy is on independence, inclusion and integration so that adults and children with disabilities can have equality of opportunity and access to all health and social care and government services. The strategy looks at personalised flexible approaches, namely self-directed care. Disabled adults are under-represented in the labour market and the strategy will address the development of skills, pursuing access to further and higher education and promoting access.”

The Southern Health and Social Care Trust’s Head of Equality Assurance Lynda Gordon explained that through self declaration, the Trust is building up a culture that supports people with disabilities and that reasonable adjustments must be considered in the work environment. Lynda said, “Twenty one per cent of people in Northern Ireland have a disability and the Trust has a corporate and social responsibility to create opportunities in the workplace and offer appropriate support and address under representation in the workforce.”

Susan Boyce, the Trust’s Head of Qualification and Credit Framework, explained that there is an emphasis on lifelong learning. The Trust has a partnership arrangement with the Southern Regional College through which 200 staff have gained a vocational related qualification.

The Disablement Advisory Service at the Department for Employment and Learning provides help for jobseekers, employment programmes and assists with access to further and higher education. Vincent Donnelly said, “The Service is responsible for a number of schemes including the, Job Introduction Scheme, Condition Management Programme, Access to Work, Workable (NI)) and an Occupational Psychology Service.”

With ten offices in the Southern area, the Social Security Agency is responsible for assessing and paying benefits accurately and securely, giving advice and information, supporting people by helping them move closer to work, and processing benefit reviews and appeals. Briege Doherty from the Social Secuity Agency outlined the benefits that are currently available and informed delegates of a new Outreach Services which has just been launched by the agency. 
Delegates also had the opportunity to discuss and raise issues on vocational training, employment, day opportunities and social security benefits.

Ends

For further information contact Edyth Dunlop, 
NIUSE, on (028) 7137 7709 or Lisa Cartmill, 
Communications Manager, SHSCT, on (028) 3861 2579
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